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St Chad’s CE Primary School

Head Teacher

School: St Chad’s CE Primary School, Rhodes Avenue, Uppermill, Oldham,
OL3 6EE

Job title: Head Teacher

Contract: Permanent Contract

Directorate: Forward as One CE Multi Academy Trust Bolton

Reporting to: Chief Executive Officer

Salary: Leadership Pay Scale L12 — L18 (£65,286 - £75,675 per annum)

Hours: 32.5 hours/week, All Year-Round

Start Date: Monday 6% January 2025

Closing Date: Monday 21 October 2024 — 9am

Interview Date: Friday 25" October 2024

For further information, please see additional documents attached.

We are looking for a leader who is committed to promoting and enriching the Christian
values of St. Chad’s and with the proven ability to:

¢ develop a strong team and bring innovation and execute changes in an ever-
changing learning environment;

e inspire and instil a culture of high expectations and enthuse children to enjoy and
own their learning;

e ensure St. Chad’s has a quality curriculum and that teaching throughout school is
creative, innovative and rooted in evidenced based research;

e develop the talents, wellbeing and success of all members of the school
community;

e be an approachable and caring leader who can build excellent relationships with
children, staff, parents, governors and the wider community, always having the
children's learning, attainment and well-being at the heart of every decision; and

e a collaborative leader who will work well with the trust boards to ensure the
success of the school.

In return we can offer:

e happy and motivated children who value school and have a desire to learn;
e an enthusiastic and hardworking staff team;

e alocal community keen to work in partnership;

e a highly supportive governance structure;

e commitment to your well-being and professional development;
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e a supportive Multi Academy Trust; and

e school facilities with excellent potential to promote learning both indoors and
outdoors.

Safeguarding Statement:

In line with Keeping Children Safe in Education 2024, as part of our recruitment process, we
will carry out an online search on shortlisted candidates to identify any comment, image or
other content that could cause reputational damage to the trust and/or give rise to a
safeguarding concern. If we discover anything during our searches this will be passed on to
the recruitment manager and discussed during interview.

This role is subject to an Enhanced DBS plus Children’s Barred List Check.

Pre-employment checks will be undertaken before appointment is confirmed.



